FRAMEWORK FOR PERFORMANCE EVALUATION OF INDEPENDENT DIRECTORS AND THE
BOARD

As per the provisions of Clause 49, the Nomination and Remuneration Committee (the “Committee”) shall
lay down the evaluation criteria for performance evaluation of Independent Directors and the Board.
Further, in terms of Clause 49, the Board is required to monitor and review Board Evaluation Framework.
This Framework shall contain the details of Board’s self-evaluation framework (including all Committees
of the Board and individual directors).

The Board is committed to assessing its own performance as a Board in order to identify its strengths and
areas in which it may improve its functioning. To that end, the Committee shall establish the following
processes for evaluation of performance of Independent Director and the Board:

1. Once a year, the Board will conduct a self-evaluation. It is the responsibility of the Managing
Directors of the Board, supported by the Company Secretary of the Company, to organise
the evaluation process and act on its outcome;

2. The Committee shall formulate evaluation criteria for the Board and the Independent Directors
which shall be broadly based on:

2.1 Knowledge to perform the role;

2.2 Time and level of participation;

2.3 Performance of duties and level of oversight; and
2.4 Professional conduct and independence.

3. The Board / Independent Directors shall be asked to complete the evaluation forms and submit
the same to the Chairman of the meeting.

4. In terms of Section 134 of the Act, the Directors’ Report should include a statement indicating a
manner in which the Board has done formal annual evaluation of its own performance,
performance of Committees and individual Directors of the Company.



